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	Closed

Firm/Fixed


Static/Rigid

Memorizing

Passive

Rote

Answers

Surface

Content (What)

Tactic Driven

Dogma

Job

Rules

Short Term

Thesis

Deductive

Facts

Narrow

Goals

Predictions

Left Brain


	If the list of descriptive learning terms on the right look strange, it’s because we usually are not taught that way.  Our educational system is really better at training than they are at real learning.  And that’s unfortunate.  Training is good for dogs, because we require obedience from them.  The training terms listed on the left are what our existing organizations encourage, opt for short-term, least-costly, microeconomic bottom line.  Bottom lines have nothing to do with developing people who can think and act independently and interdependently.  We need people who can think and find problems not just solve problems, because the ones we face today are not always clearly defined, and they aren’t linear—they are ambiguous!


	Open

Tentative/Flexible

Dynamic

Understanding

Active

Experiential

Questions

Depth

Process (How)

Strategy

Discovery

Life

Risk

Long Term

Synthesis

Inductive

Ideas

Broad

Alternative

Exploration

Whole Brain




–Adapted from Warren Bennis
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