


Work Systems ProfilePRIVATE 

Instructions:  On the answer sheet, fill in the bubble or circle that corresponds with the way that 


you feel about the organization in which you work. 

1.
To what extent do the actions of your manager positively affect your productivity?





Not at all
1
2
3
4
5
6
7
Very much

2.
To what extent do the actions of your manager help you to find opportunities where you work?





Not at all
1
2
3
4
5
6
7
Very much

3.
To what extent do the actions of your manager help you to do your work in unique, personal and fulfilling ways?





Not at all
1
2
3
4
5
6
7
Very much

4.
To what extent do the actions of your manager help you to achieve your highest aspirations in the company?





Not at all
1
2
3
4
5
6
7
Very much

5.
To what extent does the way in which you are required to do your work positively affect your productivity?





Not at all
1
2
3
4
5
6
7
Very much

6.
To what extent does the way in which you are required to do your work help you find opportunities where you are employed?





Not at all
1
2
3
4
5
6
7
Very much

7.
To what extent does the way in which you are required to do your work help you to do your work in unique, personal and fulfilling ways?





Not at all
1
2
3
4
5
6
7
Very much

8.
To what extent does the way in which you are required to do your work help you achieve your highest aspirations in the company?





Not at all
1
2
3
4
5
6
7
Very much

9.
To what extent do the company's policies, rules, and regulations positively affect your productivity?





Not at all
1
2
3
4
5
6
7
Very much

10.
To what extent do the company's policies, rules, and regulations help you to find opportunities where you work?





Not at all
1
2
3
4
5
6
7
Very much

11.
To what extent do the company's policies, rules, and regulations help you to do your work in unique, personal and fulfilling ways?





Not at all
1
2
3
4
5
6
7
Very much

12.
To what extent do the company's policies, rules and regulations help you to achieve your highest aspirations in the company?





Not at all
1
2
3
4
5
6
7
Very much

13.
To what extent does your organizational structure (teams, lines of authority) positively affect your productivity?





Not at all
1
2
3
4
5
6
7
Very much

14.
To what extent does your organizational structure (teams, lines of authority) help you find opportunities where you work?





Not at all
1
2
3
4
5
6
7
Very much

15.
To what extent does your organizational structure (teams, lines of authority) help you to do your work in unique, personal and fulfilling ways?





Not at all
1
2
3
4
5
6
7
Very much

16.
To what extent does your organizational structure (teams, lines of authority) help you to achieve your highest aspirations in the company?





Not at all
1
2
3
4
5
6
7
Very much

17.
To what extent do you feel that you are able to do your work better each year in this company?





Not at all
1
2
3
4
5
6
7
Very much

18.
To what extent do you feel that you are able to grow and develop, improve your status, and move ahead in this company?





Not at all
1
2
3
4
5
6
7
Very much

19.
To what extent do you feel that you are able to do your work in unique, personal and with fulfilling ways in this company?





Not at all
1
2
3
4
5
6
7
Very much

20.
To what extent do you feel that you are able to achieve your highest aspirations in this company?





Not at all
1
2
3
4
5
6
7
Very much

21.
To what extent do you feel energized and enthusiastic as you work each day in this company?





Not at all
1
2
3
4
5
6
7
Very much

Thank you very much for completing this survey!

Work Systems Profile

The purpose of this Profile is to help people understand the systems in which they work and how the systems affect their work lives. The Profile does not make judgments about individual employees. Thus, your honest answers can help make this organization more effective and your work more valued.

The items included in the Profile are intended to allow organization members to describe how they feel about different aspects of their work life. The items have been distilled from theory, research, and practices that characterize how organizations and those who work in them function.

We ask that you provide the most accurate answer you can to each item, because each item contributes to the description of the total workplace and is important in understanding the organization and its members preferences.

Directions for Completing the Survey Most Accurately

1. Do NOT put your name on the Profile or the answer form.

2. Fill in the circles on the answer form that represent your social security number so that we

may get back in touch with you if necessary. This hardly ever happens and no one will see your specific responses.

3. Read the directions carefully and mark you answer on the answer sheet.

4. Do not think too long about what the questions mean. Just give what seems to you at the 


              time to be the most accurate answer.

5. Please answer all of the questions. Do not leave any blanks.

6. For statistical purposes, a demographic section is often attached. After you have completed

the survey itself, if a demographic section is attached, please complete it.     Demographics simply allow statistics to group data according to categories of people. Individual responses are obscured.
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