Life Goals Inventory

Importance of Each Goal

         



       Moder-            Moder-

                   Very     ately      Not     ately    Very

1.   To live alone
    
1
2
3
4
5
To live with people

2.  To live in rural  area   
1
2
3       
 4      
5
To live in urban area

3.  To live in a house
      
1        
2          3      
 4    
5 
To live in apartment

4.  To own living quarters 
1        
2          3       
 4
5 
To rent living quarters

5.  To have children
       
1      
2          3           4        5    
 No children desired

6.  To entertain at home     
1        
2          3           4       
5     
 To go out for enter-

      tainment 

7.  To spend money
      
1
2       
3           4         5     
To save money

8.  To travel frequently     
1      
2        
3       
 4          5 
Little desire to travel

9. To have many poss- 
1   
2        
3       
 4          5
Little or no need for


     essions and luxuries          





 possessions, luxuries

10.  To have large sums     
1      
2      
3        
 4          5     
Little desire for

          of money






 large sums of money

11.  To live close to 
        
1      
2          3           4          5    
Little desire for    

     recreation facilities               




recreation facilities

12.  To have an active
        
1        
2         
3           4          5 
 Little desire for an 

      religious life





            active religious life

13.  To live in cultural        
1      
2 
3 
 4          5  
Little desire for 

      centers with theatre, ballet, concerts


    
cultural stimulation

14.  To have political         
1        
2        3         
 4        
 5 
Little desire for

            activity






    
 political activity

15.  To have access to        
1        
2         3         
 4          5  
Little desire for 

      public entertainment:




     
 public entertainment

      movies, restaurants


16.  To be an active

1
2
3
4
5
Little desire for tight

      community member





knit community

17.  To have time alone
1
2
3
4
5
Time surrounded by  

  people

18.  To have access to educa-
1
2
3
4
5         Little desire for educa-


       tional facilities: schools, libraries



tional facilities

19.  To live in constant climate 1
2
3
4
5       Live in seasonal climate


20. To live near place of work  1
2
3
4
5
Live half-hour or 

more from work

21.  To work only for wages
1
2
3
4
5
Work is central focus










of life

22.  To work for an organi-
1
2
3
4
5
To be self-employed

        zation

23.  To work alone

1
2
3
4
5
Work with people 

 with potential for close interpersonal

relationships with co-workers

24.  To work indoors in
1
2
3
4
5
Work outdoors in

      in pleasing and com-





natural environment

     fortable environment

25.  To have work oppor-
1
2
3
4
5
Work concentrated in

tunities in any geographic area


in specific geograph- 

ical areas

26.  To work for a large
1
2
3
4
5
Work for small

    company or agency






organization

27.  To have work that 
1
2
3
4
5
Work offers low 

     involves high degree of





degree of prestige &

    prestige & status






 status

28.  To have work that offers 1
2
3
4
5       Work offers few oppor-

     many opportunities for




        tunities for advancement


    advancement and

      




        and professional 

    professional development 






  development

29.  To have high involvement 1
2
3
4
5
Low level of involve-

     with machinery






with machinery

30.  To have early retirement
  1
2
3
4
5
Opportunity for con-










tinued work after age 

  65

31.  To have work that
1
2
3
4
5
Work that involves

      involves frequent travel





 little or no travel

32.  To have a structured
1
2
3
4
5
Unstructured environ-

    environment: defined job





ment: work on own

    descriptions, responsibilities, policies



initiative; make own










decisions; opportun-










ities for creativity

33.  To have close supervision  1
2
3
4
5
No supervision

34.  To have low level of
1
2
3
4
5
High level of respon-

     responsibility; no need





sibility: make key

    to make tough decisions





decisions; have power










and authority

35.  To work short hours:
1
2
3
4
5
Work which may 

     at the most a 9-5 job





require an unlimited 










number of hours

36.  To have work with
1
2
3
4
5
Work with possibil-

     guaranteed regular hours





ity of overtime or 










shift work

37.  To have work with a
1
2
3
4
5
Perform similar func-

     variety of duties every day





tions continuously

38.  To have work involving
1
2
3
4
5
Work offering secur-

    risk-taking with high degree



           ity and steady employ-

   of challenge and adventure                                                               ment

39.  To have fast-paced, busy  1
2
3
4
5
Slow-paced, low-

    every minute, high pressure work




pressure work

40. To have work with 
1
2
3
4
5
Few tangible end

visible end products





products and long-

and specific achievable goals




range goals

1
3

